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Forestry Technician, GS-482-4 R3-45
(Working Title-Seasonal Firefighter)

Introduction

This is a Forestry Technician position established to perform duties in fire
management. The incumbent may act individually or as a member of a skilled
team. The position is required to perform a variety of tasks in support of

daily work cperations at a National Wildlife Refuge as well.

Major Duties:

The primary function involves fire control activities such as: Fire
prevention, pre-suppression, protection and suppression. The position will
include the performance of any or all of the following duties:

-- The incumbent serves as a skilled and fully-trained member of a fire
or engine crew with responsibility for utilizing a variety of
different types of specialized tools, equipment and techniques in
suppressing fires.

-- Scouts fires and develops data on hazardous areas.

-- Services and maintains firefighting tools and equipment.

-- Receives and records reports of a fire and executes initial attack
plan. May oversee other firefighters who accompany incumbent on

fires.

-- Participates in the fire pre-suppression program by working with
supervisors in recruiting and organizing firefighting crews.

-- May participate as a single resource, or member of a hand crew, on
interagency fires both on and off the refuge.

- - When not involved with fire-related activities, incumbent will
provide assistance in conducting project work under the supervision

of the Fire Crew Leader or designated refuge staff.

Factors:

1. Skill and Knowledge Required by the Position:

-- Practical knowledge of fire control methods and procedures as they
apply to fire prevention, detection, suppression and dispatching of
personnel and equipment.

-- 8kill in using hand and power tools such as, shovel, pulaski, fire
rake, and/or chainsaw in order to effectively perform duties in fire,
timber, recreation and other related areas.

-- Skill in planning, on a day-to-day basis, a schedule to carry out and
accomplish assignments in a orderly and timely manner.



Forestry Technician, GS-482-4 R3-45
(Working Title-Seasonal Firefighter)

2.

Supervisory Controls:

Works under the general supervision of the Fire Crew Leader or other
supervisory personnel. Receives general assignments and performs the
majority of work independently according to established procedures.
Incumbent draws upon previous experience and training to independently
resolve problems of the type previously encountered, making it
unnecessary for constant technical supervision. The supervisor provides
technical assistance on new, unusual or controversial problems. Work is
subject to periodic observation and inspection for acceptability and
compliance with operating procedures and instructions.

Guidelines:

Specific guidelines are available in the form of technical guidelines,
handbooks, work plans, prescriptions, and oral and written instructions.
The employee works in strict adherence to the guidelines, referring
needed deviations to the supervisor.

Complexity:

Assignments typically call upon the incumbent to carry out a sequence of
operations which require the application of skill and judgement in well-
defined situations.

Most duties are regulated by precedents and established procedural
guidelines, but the incumbent must use judgement in identifying
situations where field conditions differ from the norm or conflicts
exist between resources. Unusual problems are referred to supervisor.

Scope and Effect:

The purpose of this position is to assist professional and technical
positions in the area of fire management.

The successful and accurate performance of assigned duties contributes
to the timely accomplishment of the refuge's programs and the management

and protection of the resources on the refuge.

Personal Contacts:

For the most part, the contacts will be limited to co-workers.

Purpose of Contacts:

Personal contacts may be for the purpose of providing or exchanging
information, and may be for the purpose of training other fire
management personnel.



Forestry Technician, GS-482-4 R3-45
(Working Title-Seasonal Firefighter)

8. Physical Demands:

Involves strenuous physical activity, such as handling firefighting
equipment, walking, climbing, bending and lifting. Incumbent must meet
physical requirements for fire suppression as specified in the Refuge
Manual 6 RM 7 and pass a step test at a level of 45 or higher or
equivalent. Passing this test is a condition of employment.

9. Work Environment:

Work is performed in a outdoor environment in which temperature and
weather extremes may be encountered and where the terrain may be steep,
uneven, rocky and covered with thick vegetation. The work requires the
use of safety equipment such as boots, gloves, goggles and hardhat.

A condition of employment is the wearing of the official U.S. Fish and
Wildlife Service uniform in a manner prescribed in 3 AM e of the
Administrative Manual. The incumbent is required to obtain and properly
wear uniform components within Class and




